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N.U.T. POLICY ON EQUAL PAY 


1919 N.U.T. Referendum on Equal Pay carried -by 35,004 votes to 15,039 in- 
favour of equality. 


1939 N.U.T. salary policy said to be the securing for women teachers of the 
highest obtainable proportion of the men teachers’ salaries up to 
100 per cent. 


1950 N.U.T. Executive recommended the Annual Conference to reaffirm unica 
policy that there should be no differentiation in salary on account of 
sex. 


WOMEN’S POSITION UNDER THE BURNHAM COMMITTEE 


1919 All equality in salary lost except equal increments. 


1925 Equal increments lost: salaries of all women teachers on the scale reduced 
and those of nearly all men raised. 


1940 War allowance of 6 per cent on salaries up to £260 a year for men and 
women. 


1942 War bonus based on differentiation on account of age, sex and rate of salary, 
with ‘‘ceiling’’ of £525. 
1943 Revision of war bonus, maintaining differentiation on account of age and sex 


1945 A ‘‘Nationa! Scale’’ established. 
Basic salaries for assistant teachers. 


Men £300 - ETS - £525 
Women £270 - £12 ~ £420 
Difference £30 £105 


1948 Basic salaries revised. 
Rates for assistant teachers. 


Men £300 - £15 - £555 
Women £270 - £12 : £444 
Difference £30 £111 


1951 Proposals. 
(a) Basic salaries for assistant teachers. | 
_ Men £375 -. . £18 - £630 


Women £338 Sane Vanek oe £504. 
- Difference £37 £126 


(b) Graduate Allowances increased from:- 
£24 for women and £30 for men to 
-£48 for women and £60 for men. 
Difference increased from £6 to £12.. 


Note. The headmistress of a Group III school (201-300 units) would receive 


£4 a year more than the basic'maximum salary of an assistant master 
in the school. 


CONSIDER THESE STATEMENTS BY THE JOINT HON. SECRETARIES OF THE 
BURNHAM COMMITTEE. 


“It is a matter of great satisfaction that, in the:twenty-five oe during which the 
Burnham Committee has been operative agreement has consistently been reached 
_ between the two Panels. (Dr. W. P. Alexander, pEducation’: 24.2.1950.) 


“This time we shall begin negotiations for an agreement to operate when the 
present one ends -which was not the position last time -and that gives us a much 
stronger bargaining position. If the authorities will not give us as much as weask, 
we can go to arbitration.’’ (Mr. Ronald Gould, ‘‘The Schoolmaster’’ 29.4.1950.) 





If you are not satisfied with this record, join the 
National Union of Women Teachers 
_ and help to 
PUT YOUR PRINCIPLES INTO PRACTICE 


Full particulars may be obtained from the General Secretary, 
41 Cromwell Road, South Kensington, S.W.7. 
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